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Lyons Fire Safety Equality and Diversity Policy

Introduction

Lyons Fire Safety ("the Company") is committed to promoting equality and diversity in all our practices and creating an
inclusive environment for all employees, clients, suppliers, and stakeholders. This policy outlines our commitment to
preventing discrimination and fostering a culture of respect, dignity, and fairness.

1. Objectives

e  To promote equality and diversity within the workplace and in all areas of our business operations.

e  Toensure that all individuals are treated fairly and with respect, regardless of their background or personal

circumstances.

e  To prevent any form of discrimination, harassment, or victimization.
2. Scope

This policy applies to all employees, contractors, clients, suppliers, and stakeholders of Lyons Fire Safety. It covers all

aspects of employment, including recruitment, promotion, training, working conditions, pay, and benefits.
3. Equality Commitments

Lyons Fire Safety is committed to:

e  Equal Opportunities: Ensuring that all employees and job applicants receive equal treatment regardless of age,
disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief,
sex, or sexual orientation.

e Diversity: Valuing and respecting the diverse backgrounds, perspectives, and experiences of all individuals.

e Inclusion: Creating an inclusive culture where everyone feels respected, valued, and able to contribute to their

full potential.
4. Legal Framework

This policy is guided by and complies with relevant UK legislation, including but not limited to:
e  The Equality Act 2010
e  The Human Rights Act 1998

e  Employment Rights Act 1996

5. Responsibilities

e  Senior Management: Ensuring the implementation and effectiveness of this policy. Leading by example in

promoting equality and diversity.
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e  Managers and Supervisors: Ensuring their teams understand and adhere to this policy, addressing any issues that
arise, and fostering an inclusive team culture.
o  Employees: Treating colleagues, clients, and stakeholders with respect and fairness, and contributing to an

inclusive workplace.

6. Implementation
e  Recruitment and Selection: We will ensure that our recruitment processes are fair and transparent, advertising
job vacancies widely to attract a diverse pool of candidates. Selection criteria are based on job-related
competencies and skills.
e  Training and Development: We provide training to all employees to raise awareness of equality and diversity
issues and to develop inclusive leadership skills.
e  Communication: We will communicate this policy to all employees, clients, suppliers, and stakeholders, and

make it accessible on our website and employee portals.

7. Addressing Discrimination and Harassment
e  Zero Tolerance: Lyons Fire Safety has a zero-tolerance policy towards discrimination, harassment, and
victimization.
e  Reporting: Employees who feel they have been subjected to discrimination, harassment, or victimization are
encouraged to report the issue to their manager or HR department.
e Investigation: All reports will be investigated promptly and fairly, with appropriate action taken to address any

violations of this policy.

8. Monitoring and Review

e  Monitoring: We will regularly monitor our practices and processes to ensure compliance with this policy and

identify areas for improvement.

e  Review: This policy will be reviewed annually or in response to changes in legislation or organizational practices.
9. Contact Information

For any questions or concerns regarding this Equality and Diversity Policy or to report an issue, please contact:
HR Department:

Email: david@lyonsfiresafety.co.uk

Phone: 0121 517 0562

Address:

This Equality and Diversity Policy ensures that Lyons Fire Safety fosters an inclusive and respectful work environment,

adheres to legal requirements, and promotes fairness and equal opportunities for all.
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